
This half term I’ve been working with schools to  develop whole school
approaches to Supervision, as well as continuing with Supervision for
leaders. I’ve also undertaken further Supervision training myself and
joined a Reflective Supervision in Education Community of practice, we’re
committed to ensuring ethical standards for practice and supporting
development for schools.
I’ve also continued to  work with Cambridge Assessment International ,
supporting curriculum development and design. 
As a Visiting Fellow for the Leicestershire and Rutland teaching school
hub delivering NPQLT, this enables me to consolidate my own learning  
and leadership. I ‘m also visiting schools in my role as Lead Mentor of
Leicestershire SCITT, and looking forward to marking trainees’ first PGCE
assignments with Leicester University .
I’m currently also working with schools and the Chartered College as part
of their Rethinking Curriculum work, which is enabling leaders to really
focus on what matters for their context and their communities.

NEWSLETTER
Boundless Reflections

Boundless Learning
Welcome to issue number 6 !
This is a chance to connect, share and pause. Please feel free to contribute, or
reflect on the  ways we work together. My mantra for this year is to greet the
world with playful curiosity, so here I am.

BoundlessLeadership

Boundless WellbeingBOUNDLESS
CREATIVITY

I’ve been asked to speak at BrewEd Wakefield
about the power of Playful Curiosity and Lego
Serious Play for enabling creative thinking,
emotional intelligence , purpose and resilient
decision making for students and staff. 
I have a number of conference sessions next year
and I’m looking forward to enabling learning in a
variety of sessions, including sharing my work in  
active approaches to texts and leading the
teaching of Shakespeare.
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Don't forget to check out my blog: Boundless Reflections – Boundless Learning

While some people consider coaching
to be primarily performance related, it
can be a real chance to reflect and
connect with what matters. Personal
and professional transformation can
be far-reaching. I have a couple of
spaces for individuals in 2024, as well
as a programme starting at the end of
January.

https://boundlesslearning.org.uk/?page_id=8


I’ve worked with many of you, and in coaching and supervision, we work on
key actions and commitments. Here’s your reminder to revisit those. What
are you doing to take your next steps towards the life you want? What have
you done recently to live your values and realise your vision?

Boundless
Leadership
Learning

I'm launching my next group programme  at the end of January. This will
be life changing!  I'm embracing my new mantra!
 I'm the fire that radiates passion, purpose and love into your life.
 Using Resilient Leaders Elements, Positive Intelligence and Lego Serious
Play, leaders will develop resilient and versatility to succeed in
uncertainty. They will have a clear sense of who they are and what they
are motivated to do, ensuring this enables them to thrive in challenging
environments. Get in touch to secure a place for you or a colleague.

KEY EVENTS 
Boundless Coaching Programme 
 Incorporates 6 online sessions starting
soon. Get in touch!
BoundlessPurplemoon
 Monthly  Leadership sessions start in
January. Prioritise you in 2024.
BrewEd Wakefield Jan 20th 

BOUNDLESS 
LEARNING

My learning
My learning continues! I ‘ve been working with the Resilient Leaders Elements

team on their Resilient Leadership in Action Programme, which enables
organisations to develop coherent and resilient leadership across teams. I’ve

also developed an approach that aligns the Headteacher standards to the RLE
profile and underpins opportunities for using this in appraisal and professional

development for schools. 
In addition to this, I’ve started my ICF coaching accreditation and produced

my coaching manifesto. I’m interested in how i can support you and your team,
and how my skills can support you. 

Boundless Wellbeing Winners

What is it that you value and measure in terms of the
vision you want to embody and create in your team
or organisation? 
How does this motivate you and those you work
with? When do you celebrate your achievements
and how do you lead with a love of purpose rather
than fear of external judgement? 

My most recently Blog was a thinkpiece incorporating
some key theories in consideration of accountability
and how we can own this. It seeks to consider some key
questions. 

Boundless Inspiration offers a framework to support
schools in ensuring we value what matters for our
learners and enables everyone to work towards this
with a unified purpose.

julia@boundlesslearning.org.uk


